CORPORATE GOVERNANCE GOLDEN GATE PETROLEUM LTD
PRINCIPLES AND RECOMMENDATIONS

8 PRINCIPLE 8: REMUNERATE FAIRLY AND RESPONSIBLY

8.1 Companies should ensure that the level and composition of remuneration is sufficient and
reasonable and that its relationship to performance is clear.
° Recommendation 8.1: The board should establish a remuneration committee.

e  Recommendation 8.2: Companies should clearly distinguish the structure of non-executive directors’
remuneration from that of executive directors and senior executives.

e Recommendation 8.3: Companies should provide the information indicated in the Guide to reporting on
Principle 8.

8.2 The Company's practice:
Remuneration committee

The Company does not currently have a separate remuneration committee. The duties and responsibilities typically
delegated to such a committee are considered to be the responsibility of the full board, given the size and nature of the
Company's activities.

Remuneration policies

Remuneration of Directors are formalised in service agreements. The Board is responsible for determining and reviewing
compensation arrangements for the directors themselves, the Managing Director and the executive team.

It is the Company’s objective to provide maximum stakeholder benefit from the retention of a high quality board and
executive team by remunerating directors and key executives fairly and appropriately with reference to relevant
employment market conditions. To assist in achieving this objective, the Board links the nature and amount of executive
directors’ and officers’ emoluments to the Company’s financial and operational performance. The expected outcomes of
the remuneration structure are:

e  Retention and Motivation of key executives
e  Attraction of quality management to the Company

e  Performance incentives which allow executives to share the rewards of the success of the Company

Remuneration of non-executive directors is determined by the Board with reference to comparable industry levels and,
specifically for directors' fees, within the maximum amount approved by shareholders.

For details on the amount of remuneration and all monetary and non-monetary components for all directors refer to the
Remuneration Report of the Annual Report. In relation to the payment of bonuses, options and other incentive payments,
discretion is exercised by the Board, having regard to the overall performance of the Company and the performance of the
individual during the period.

There is no scheme to provide retirement benefits, other than statutory superannuation, to non-executive directors.



